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Conference Publications 

-“High Performance Work Systems and Performance: An in-depth analysis in Omani context” 
Academy of International Business (AIB-MW) conference proceedings April 2018, Published in The 
Journal of International Business and Practice, Vol. 12, 71-79, July, 2018 

-“Towards Alleviating Counterproductive Work Behavior: A Soul Leadership View” Asia International 
Conference (ASIA-UTM) conference proceedings December 2018, published in Journal of 
Contemporary Issues in Business and Government, vol. 27 (3)pp. 2461-2473, March, 2021 



-“Customer’s Intention with Moderating Role of Pricing on Islamic Personal Financing: Evidence from 
Islamic Banks of Pakistan” 17th International Conference on Economics and Social Sciences and 
published in Journal of Business and Tourism June 2019 

-“The role of Ergonomics and Quality of Work Life towards Increasing Employee Productivity” 17th 
International Conference on Economics and Social Sciences (August 2019) and published in Dialogue 
HEC-Y in October 2019 

 

 

 

Areas of Interest 

Researcher, Teacher, Facilitator, Trainer and Industrial Psychologist in the areas of HR, Organizational 
Behavior and Management 
- Practitioner in the field of ‘Innovative Workplace Behavior’ 
- Participating as a key agent in multidisciplinary perspective of ‘Employees Psychology’ 
- Facilitator and trainer for incorporating Organizational Development, a determinant for bringing 
organization excellence. 
- Strive to ensure HRM and OB pursuit towards cultural shaping and innovation 
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